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Open Call for Board Members 
 

The Board of Directors of the Southwest Center for HIV/AIDS (www.swcenter.org) is pleased to 
announce that it is expanding its board membership. You can help the SWC continue to advance its 
mission to serve individuals touched by HIV/AIDS through prevention, education, client-centered 
services and coordinated care in collaboration with community partners.  
The Board is looking for creative, passionate, strong and diverse community leaders to serve as volunteer 
board members, willing to devote time and energy to this dynamic and growing organization to help 
further our mission, diversify resources, and foster sustainable community public health. We're especially 
looking for individuals with legal expertise in healthcare, financial and investment experience, 
communications and marketing background, major donor development, behavioral health and/or previous 
board experience. The ideal candidates for membership on the Board of Directors of SWC will be those 
individuals who demonstrate passion for the mission and the community, a desire to reach underserved 
populations and communities of color, and are able to commit to: 

• Attend and participate in meetings on a regular basis (currently 6 per year); 
• Enhance the organization's public standing by promoting the organization's mission, 

accomplishments, and goals to the public; 
• Ensure that the appropriate organizational structures are in place to support mission and strategic 

plan; this includes bylaws, policies, and committees; 
• Select, evaluate, and support the Executive Director; 
• Demonstrate leadership by adhering to the highest standards of ethical actions in decision-making 

and by financially supporting the organization at a level that is personally significant; 
• Be available to serve on one Standing Committee and volunteer in other capacities as needed; 
• Possess an open mindedness and commitment to making the best decision for the whole 

organization; 
• Maintain ability to keep confidential information confidential, disclose any and all conflicts of 

interest, and be willing to speak with one voice; and 
• Financially support the Southwest Center with a $3,500 “give or get” requirement. 

 

Background 
The Southwest Center for HIV/AIDS, Inc. (“Southwest Center”) is a 501(c)(3) non-profit organization 
founded in 1990 in direct response to the AIDS pandemic in Phoenix. Over the years, Southwest Center 
has become a leading provider of integrated clinical, social, and support services, as well as a vital 
community center for people living with or at risk of contracting HIV/AIDS. It is the now among the 
largest community-based testing, education, and prevention providers dedicated to fighting HIV/AIDS in 
the Southwest. Southwest Center also provides comprehensive behavioral health, nutrition, and wellness 
services with nearly 10,000 visits annually, making it among the most important HIV/AIDS organizations 
in the Southwestern U.S. Most of the people that SWHIV serves are based in the LGBTQ+ community 
and members of vulnerable populations: they are low income individuals who are socially and/or 
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economically marginalized and have difficulty finding culturally sensitive medical care that meets their 
needs.  
The Center’s vision is to eliminate infection and improve quality of life for communities touched by 
HIV/AIDS. To help fulfill this vision, SWC has signed and is committed to the United Nations’ UNAIDS 
90-90-90 initiative with the goal of achieving the following targets by 2020:  

-90% of people living with HIV diagnosed; 

-90% of diagnosed people on antiretroviral treatment; and  
-90% of people in treatment with fully suppressed viral load.  

Phoenix is the 10th city in the United States to sign on to the 90-90-90 initiative. The SWC is currently 
lead by the interim Executive Director, Dolph Goldenburg. Dolph has over 15 years of executive 
management and leadership experience nationally and has been working in the organization since January 
of 2019. The board is in the process of filling the permanent Executive Director position through Kevin 
Chase Executive Search Group. 
 

HIV/AIDS in Arizona 
Arizona is currently ranked 15th among the 50 states in the number of HIV diagnoses. There are 17,464 
HIV-positive individuals living in Arizona according to the Arizona Department of Health Services 
(ADHS) 2017 Annual Report. Rates of new HIV infections are rising in Arizona. Youth are among the 
demographics most affected: individuals ages 25-29 had the highest rates of HIV infection in 2016, at 
31.7 people per 100,000. People ages 20-24 had the second highest rate, 28.1 per 100,000.  

In Phoenix, 35% of new HIV cases were among individuals ages 20-29, and more than half (53%) of the 
individuals infected were Hispanic. Women and minority populations in Phoenix also face high rates of 
HIV infection. Among African Americans, approximately 30% of new HIV cases were women; Black 
women are 15x more likely to be diagnosed with HIV than White women. New HIV diagnoses were also 
high for Native Americans (20% of the total) and Asian/Pacific Islanders (16%).  
Perhaps more jarring, however, is that the 2014 Arizona Statewide Needs Assessment for People Living 
with HIV/AIDS revealed that nearly half (47.2%) of survey respondents had never received an HIV test 
prior to their positive test. Findings from the Centers of Disease Control (CDC) clearly show that 90% of 
new HIV infections in the United States could be averted by diagnosing people with HIV and ensuring 
that they receive prompt, ongoing care and treatment. 

 
Application 
To apply, please complete our Prospective Board & Committee Member Application at 
https://www.questionpro.com/t/ALjK5Zefuq. This open call will close on July 1, 2019 and interviews 
with prospective board member candidates will occur during the weeks of July 8th and July 15th. If you 
should have any questions, please contact the Nominating & Governance Committee at 
SWHIVBoardApplications@gmail.com. 
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Member of the Board of Directors 
Job Description & Expectations 

 
Purpose: To advise, govern, oversee policy and direction, and assist with the leadership and general 
promotion of the Southwest Center for HIV/AIDS dba the “Southwest Center” or “SWC” so as to support 
the organization’s mission and needs.  
 
Mission: To serve individuals touched by HIV/AIDS through prevention, education, client-centered 
services, and coordinated care in collaboration with community partners. 
 
Major responsibilities*:  

• Organizational leadership and advisement  
• Organization of the board of directors, officers, and committees  
• Formulation and oversight of policies and procedures  
• Financial management, including adoption and oversight of the annual budget  
• Oversight of program planning  
• Personnel evaluation of the Executive Director  
• Promotion of the organization  
• Fundraising and outreach 

 
*Members of the board share these responsibilities while acting in the interest of Southwest Center for HIV/AIDs. Each 
member is expected to make recommendations based on his or her experience and vantage point in the community.  

 
Term length: Three years, which may be renewed up to a maximum of two consecutive terms, pending 
approval of the board.  
 
Meetings and time commitment:  

• The board of directors meets 6 times per year.  
• Committees of the board meet an average of four to six times per year, pending their respective 

work agenda.  
• Board members are asked to attend no more than two special events or meetings per year, as they 

are determined.  
 
Expectations of board members:  

• Attend and participate in meetings on a regular basis, and special events as they are able.  
• Participate on a standing committee of the board and serve on ad-hoc committees as necessary.  
• Be alert to community concerns that can be addressed by the SWC’s mission, objectives, & 

programs.  
• Help communicate and promote the Southwest Center’s mission and programs to the community 
• Become familiar with the Southwest Center’s finances, budget, and financial/resource needs.  
• Understand the policies and procedures of the center.  
• Financially support the Southwest Center with a minimum financial contribution of $3,500 give or 

get requirement. 


